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4t4t R<ff WtRTR44 
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(3) '^flH Rt^fcTT 
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m 3T3RFT 3 ^ 4t Rf^T3Tf 4 RT 
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P^wufl ;—3FTT q*H % 

HT 3Pq*$T £RI q^ qfTJP fTqi ^PTT f 
'ST.^TT. q % %r 3TR%T 
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% TJ«h1^kT % HFT^^ 

(Tft)^d775^tHT 

: 30 ^ (fwTTq 4)4^1^41'%%/^ ^^tnrqrrf) 

fqHFTtq m^hRi qiqi hih^ A 


( H ) qqcf 1% HTHT qqq eft 

^mw\ 

WTHT qft&ddl % 3TTHR HT 

(qt) H<{Hfti qq ^dert 
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(pt) qP^RTT 
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feft/f^ftqmrft^i 
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fe> q sr.-gr.m % mfm 
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■33^^ Wt qqfqT ^ff 

t eft 3T«q$r Iq ^H I ^K 
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■f^rFfhr qql hRi ^ t[ 

(^) ^1?f ftr^q^qq W^np eft 


(i) AM ^ ^ 4/5 mft^M h/t? sm 

(ii) (1/5 HPT fwftq H^HRl SRT (f^HFfhT ^4^Kl 

^ Tfe I % qq qr '^t4w t TT«TT 'HMdl HTHT 

fq^qPq^Krl'H ^ ^q^iPiw ^Tf^RTT^ feqt qp<T HT 
^Ic^n 3TTT> ^IPiq^ 

^ Tfhft H?rf tel, strAttt 4 /s hft % 

%q Ht an^T t -TOTT f ) I 



?#H£lPl4H qT5 &%lfo«W q 
^ 3#rqnTT tf feqt qRt 

tt qr 3TTqr‘|4)1 h 44 (ffeqr) qn T*q 

r( irq tf -qr ^Cf% qpqqT HTHT tt I 


35 m (fWitq % %qq^ 3 q^#FrrH^f) 

qqq'gm 
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^fR?r ^FTTFsm : 


3. 
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qqq qT qRwi % ^Trarc qr 
(qt) qq 
(qft) ’qt^n 


1% q^3 qMtel 

^ e tg-lPl'W ^ TFR lrR<+)K a'ti'tl'tTl 

f?T3TT TT«TT q%$Rr qt^ q>T feft/fek^qi ~*Tt kHTdl qpq q*qH 

' Z TT'^V^‘ ^ ^mi I 


: srqfaqrfrs qft^qTqftqt 

mrm 3rfw^r( )%t^% frji< Pf^Rw ct-Oehi 

: q. 8600-250-14600 


qqi #*rt qqf wi 
^Ttf^TFTH Mq)-lRl^Tr 
^IFTHR 0 ? SRT 


(tt) qpqoi 


(^) 3T3*R 

Qimun :-3?JR^H%Ww 

q^^rf &kl ^ Ph'WI 'JJKII % 

% q.qT. q 3T.^r.^TT. % %I 3TR%?r 

fifed 41 % f^n* 3TT^W 

ffrpre wi qrei qqfer auO^k qff 
f 4f 3T«qq -3Tq4 fq^qrp^RR 3*T 
% qm^’ 

ST^qq 3 ^ Wt f I 

(fft) 3TF3 hImi 

fwfrq M<Mf<iqT^ Hm<r)^T 

(TT) q?Rf % 3V^4R1 qpTT WTTTt 
qqq qt ^fiMdl % 3TiqR q^C 

(qt) q^pqfa qyr 

(qt) 4) J q<1l 


( i ) ftfaqqf 3 ^ 4/5 qFT qNt H?ff SRT 

(ii) 1/5 qFifqqFftq M^nfe sra (fwftq , 
q^qifl■#sroto - tfs i% q^qrqfeqit<mrqpq<nsp<t 
fq^q IqttKri'H 'q^ l2 jf^%?PT •srfqqRT*ff^dt qpq qi^nit qT 
(tfeqi) ^aqfHFTTT-q^qR^Tsff 
•sqfei^tqr '3M«h 4i4tqqf ^iKfefq 4/5 qpr% 

%x* *ff «n^qq^qq>cnt) i 


_ N 



q3#RnTT^’ feft ^kt 


^t qT^t^?PT 3W ("ifeqi) qiTST^qFTT'qqt 

quaff'd ww■p;^f qr^r% fw^?q qVqdiqrqr^ti 

%eft «+»«iPi2h^M w sc^feq <w q?r zppm 3 tm qq 
'3T3^^qr^'^t 


30 qd (fwftq q^fqTftqf % q^f) 


: qqq ^nr 

: I asr^qtf^T #flwi 

\[k^\ q^jfq^^R ^'q) Pi h R. J i ^ ttr ^<«hK qqHtqft 
f^rr ctstt qf^Ri qT^ qFt fsrft/f^TRtqr qrqrqcn qyqr w^ipt 
qy qY4 ^'5^%i7q^ ? qqt T qqT! 

: I (“hwipi^^H) %q^q^ 5 M 

(ii) q>i4<+iKl (qiPi't)), -srfqqRy (fq^cT) q^i %fRq P^Pm y ,j nci1 q Pim y^u^ 

^lifkr'i f<+q| 'Jiin.Mi I 


(^t) 


1^1 * CJ/cg -— 2> 
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WW «hl4 , til'0 3tf^TTRT ( fTSET ) fa^fTjf^TUfteto 


fW'ftn T^Rfd ^ 

^THEOT ^ro 

EfEft'Rcff^Erm^^' 

(11) -TER TRTRI 

(^STJ'R 

(■#) '3^3TPJ‘#Hr 

T^RFTF? HIR<n H 

(TT) wf %W WTJ <Tt 
TR Tq| qf<E5d1 % 3TTWTTT 

(■sft) TT^Tf?T °F)T ^Nr 

(*#) 


T 9100-250-15100 

fq^nl-H TqHffl '5TO 


R*R ?TO 


wett-stEertt (fsrejir) ^ 3 i 


RMdIMIVt 


r <TW*TT 


(^) 


4w1<^ 3TTO (#CT) TtfT MPT TT W 3 

^rfH ~gf RT RT ErepT Rf*RRT M j ^ fg^HI 

^RtFtl 

WTO«Ffwm (f^)^ 

ITT. H. il 3^-12012/17/2003-^^ 1 ] 
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3^4 

t?t^ fcnqnft.— 

Tgm : — 


(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 

(ix) 

(x) 

(xi) 

(xii) 
(xiii) 
(xiv) 


^ ^ *4rUt1 (Ph^cW, 4^hP(< pfiffw, 1977, ^Tt tVlT^ 03-02-1977 % 

4^fTeFT UTTE % T* 4. 4f 3- ^.-38/75 SET ^44V» f M=hlVH iVlFF 16-03-1977 tTpTeT ^ 
WET 4 fVfFE 16-03-1977 % T(E. 3TR aft 4t 4/77 SET f^TT 7 FTT <T*TT ^T^ff 44tET ^ 

Vwt ^ fV=T 3Tfa*Jw4f ^mf^T^FTT :— 

4^*1-4-1980^4. 559(3) 

fVlP* 03-02-1987 4. ETmfiT. 77(3) 

fV4^ 09-01-1996 ^4. 16(3) 

fV4* 04-08-2000 ^4 mm-pT. 650(3) 

4plP* 28-11-2000^44. H.-^T.-pT. 899(3) 
fViT 5 * ii-oi -2001 4. mmk 19(3) 

IVlF* 18-05-2001 ^h4. ET/TRfit 379(3) 

IVtHp 29-06-2001 4. mm'Pr. 495(3) 

fV4* 21-08-2001 ^$4. m^T.-pT. 596(3) 
fV4* 19-12-2001 ^44. m^T.-pT. 905(3) 
firm 19-12-2001 ^h4. m^r.P?. 906(3) 

(Vii 1 * 15-4-2002 4. mmpT. 284(3) 

fVlF* 16-08-2002 ^4, m^T.-pT. 573(3) 

■fVfptf 01-10-2002 ^t4. m^r.'Pr. 675(3) 


MINISTRY OF SHIPPING 

(PORTS WING) 

NOTIFICATION 
New Delhi, 11th August, 2004 

G.S.R. 518(E).-— In exercise of the powers conferred by Sub-section (1) of Section 124, read with Sub-section (1) 
of Section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government hereby approves the Madras Port 
Trust Employees, (Appointment, Promotion, etc.) Amendment Regulations, 2004 made by the Board of Trustees of Madras 
Port Trust as set out in the Schedule annexed to this Notification. 

The said Regulations shall come into force from the date of publication of this Notification in the Official Gazette. 

SCHEDULE 

Madras Port Trust Employees (Appointment, Promotion, Etc.) (Amendment) Regulations, 2004 

In exercise of the powers conferred under Section 28 ofthe Major Port Trusts Act, 1963 (38 of 1963), the Madras 
Port Trust Board hereby makes the following amendment Regulations:— 

1 . Short Title : These Regulations shall be called Madras Port Trust Employees (Appointment, Promotion, etc.). 
(Amendment) Regulations, 2004. 

2. These Regulations shall come intoforce from the date of publication of the Regulations in the Official Gazette. 

3. In t he Schedule attached to the Madras Port Trust Employees (Appointment, Promotion, etc.) Regulations— 

(1) The following shall be substituted/ineludedin the Schedule attached to the aforesaid Regulations under “III- 
Engineering Department” : 

(i) The existing manner of appointment far the posts of Executive Engineer (Civil) and Assistant Engineer (Civil) 
shall be substituted as under 
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Manner of Appointment to the Post of Executive Engineer (Civil) 

2 3 

1. Scale of Pay Rs. 10750-300-16750 

2. Whether by direct recruitment, departmental By Departmental Promotion 

promotion or transfer 

3. In the case of direct recruitment — 

(a) Minimum Qualification — 

(b) Experience — 

(c) Upper Age Limit — 

4. In the case of departmental promotion > 

(a) Whether by selection or by seniority subject By Selection 
to suitability 

(b) Channel of promotion Approved probationer in the category of Assistant Exe. Engr. 

(Civil) 


(c) 

Qualification 

Must hold a Degree in Civil Engg. from a recognised University 
and/or be a corporate member of the Institution of Engineers 
(India) or a Diploma in Civil Engineering recognised by the 
Department of Technical Education. 

(d) 

f 

Experience 

Must have served as Asst. Exe. Engr. (Civil) for not less than 
five years. 

Manner of Appointment to the Post of Assistant Engineer (Civil) 

1 

2 

3 

1. Scale of Pay 

Rs. 8600-250-14600 


2. Whether by direct recruitment, departmental (i) By direct recruitment against 4/5th of the vacancies. 

promotion or transfer (ii) By departmental promotion against l/5th of the vacancies. 

(The departmental employees working as Supervisor Gr. I who 
acquires the qualification of Degree in Civil Engineering from 
a recognised university or have passed sections A & B of the 
Institution df Engineers (India) or its equivalent can also 
apply against the 4/5 of the vacanices reserved for direct 
recruitment. 

3. In the case of direct recruitment — 

(a) Minimum Qualification ' Must hold a degree in Civil Engineering from a recognised 

Engineering College/University or must have pased Sections 
‘ A’ and ‘B ’ of the Institution of Engineers (India) or possess 
qualificatioh equivalent thereto. 

(b) Experience — 

Note : The qualification regarding 
experience is relaxable at the discretion of 
the Chairman in the case of candidates 
belonging to Scheduled Castes and 
Scheduled Tribes if at any stage of 
selection, the Chairman is of the opinion 
that Sufficient number of candidates from 
these Communities possessing the requisite 
experience are not likely to be available to 









[ MFTII —WJZ 3(i)] 


*ITC?I ^>1TPFTW : 


13 


fill up the vacancies reserved for them. 


(c) Upper Age Limit 

In the case of departmental promotion: 

30 years (No age limit for departmental employees) 

(a) 

Whether by selection or by seniority subject 
to suitability 

By Selection 

(b) 

Channel of promotion 

Approved probationer in the category of Supervisor Gr. I 
(Civil) 

(c) 

Qualification 

Degree/Diploma in Civil Engineering. 

(d) 

Experience 

Must have served for a period of not less than 5 years in the 
post of Supervisor Gr. I (Civil) 


(ii) The following manner of appointment for the post of Assistant Executive Engineer (Civil) shall be included as under; 
Maimer of Appointment to file Post of Assistant Executive Engineer (Civil) 

1. Scale of Pay Rs. 9100-250-15100 

2. Whether by Direct recruitment, departmental By Departmental Promotion 

promotion or transfer 

3. In the case; of direct recruitment: 

(a) Minimum Qualification — 

(b) Experience — 

(c) Upper Age Limit — 

4. In the case of departmental promotion:— 

(a) Whether by selection or by seniority subject By Selection 

to suitability 

(b) Channel of promotion Approved probationer in the category of Assistant Engineer 

((M) 

(c) Qualification Must hold a Degree in Civil Engg. from a recognised University 

or must have passed Sections A and B of Associate 
membership Examination of the Institution of Engineers (India) 
or must hold a Diploma in Civil Engineering from a recognized 
institution 

(d) Experience Must have served as Asst. Engineer (Civil) for a period of not 

less than five years. 

(2) The following shall be substituted/included in the Schedule attached to the aforesaid Regulations under “IV- 
Electrical and Mechanical Department”: 

(i) The existing manner of appointment for the posts of Executive Engineer (Mechanical), Executive Engineer (Electrical). 
Executive Engineer (Electronics and Communication), Assistant Executive Engineer (Electronics), Assistant Executive 
Engineer (Communication), Assistant Engineer (Mechanical), Assistant Engineer (Electrical), Assistant Engineer (Electronics), 
and Assistant Engineer (Communication) shall be substituted as under:— 

Manner of Appointment to the Post of Executive Engineer (Mechanical) 

1. Scale of Pay Rs. 10750-300-16750 

2. Whether by Direct recruitment, departmental By Departmental Promotion 

promotion or transfer 

3. In the case of direct recruitment: 

(a) Minimum Qualification — 

•^ 7 .? qj/o 




*4 THE GAZETTE OF I N DIA: EXTRAORDINARY [Part II— Sec. 3( i)j 

(b) Experience — 

(c) Upper Age Limit — 

4. In the case of departmental promotion:— 

(a) Whether by selection or by seniority subject By Selection 
to suitability 

(b) Channel of promotion Approved probationer in the category of Assistant Exe. Engr. 

(Mechanical) 

(c) Qualification Must hold a Degree in Mechanical Engg. from a recognised 

University or a corporate member of the Institution of Engineers 
(India) or a Diploma in Mechanical Engg. recognised by the 
Dept, of Technical Education. 

(d) Experience Must have served as. Asst. Exe. Engineer (Mechanical) for 

not less than five years. 

Manner of Appointment to the Post of Executive Engineer (Electrical) 

1. Scale of Pay Rs. 10750-300-16750 

2. Whether by direct recruitment, departmental By Departmental Promotion 

promotion or transfer 

3. In the case of direct recruitment: 

(a) Minimum Qualification— 

(b) Experience — 


(c) Upper Age Limit — 

4. In the case of departmental promoti on:— 

(a) Whether by selection or by seniority subject By Selection 
to suitability 

(b) Channel of promotion Approved probationer in the category of Assistant Executive 

Engineer (Electrical)/(Electronics) who are in possession of 
the qualification and experience prescribed. 

(c) Qualification Must hold a Degree in Electrical Engg. from a recognised 

University and/or a corporate member of Institution of 
Engineers (India) or a Diploma in Electrical Engg. recognised 
by the Deptt. of Technical Education. 

(d) Experience Must have served as Asst. Exe. Engr. (Electrical)/(Electronics) 

for not less than five years. 

Manner of Appointment to the Post of Executive Engineer (Electronics and Communication) 

1. Scale of Pay Rs. 10750-300-16750 

2. Whether by direct recruitment, departmental By Departmental Promotion, direct recruitment will be resorted 

promotion or transfer to if no suitable persons are available in this department. 

3. In the case of direct recruitment: 


(a) Minimum Qualification Post Graduate Degree in Electronics which is recognised by 

the University Grants Commission. 

(b) Experience Five years in the cadre equivalent to Assistant Executive 

Engineer (Electronics). Experience in Power Electronics is a 
must. 


7 
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Note: The qualification regarding experience 
is relaxable at the discretion of the Chairman 
in the case of candidates belonging to 
Scheduled Castes and Scheduled Tribes if 
at any stage of selection, the Chairman is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are not 
likely to be available to fill up the vacancies 
reserved for them. 

• 

(c) Upper Age Limit 

40 years 

In the case of departmental promotion 


(a) Whether by selection or by seniority subject 
to suitability 

By selection. 

(b) Chjmnel of promotion 

Approved probationer in the category of Assistant Exe. Engr. 
(Electronics) and Assistant Exe. Engr. (Communication). 

(c) Qualifi cation 

A Degree in Electronics Engg. or a Degree in Radio 
Communication Engineering or a Diploma in Electronics & 
Communication Engg. recognised by the Department of 
Technical Education. 

(d) Experience 

Must have served as Asst. Exe. Engr. (Electronics)/Assistant 
Exe. Engr. (Communication) for not less than five years. 

Manner of Appointment to the Post of Assistant Executive Engineer (Electronics) 

Scale of Pay 

Rs. 9100-250-15100 

Whether by direct recruitment, departmental 
promotion or transfer 

By Departmental Promotion 

In the case of direct recruitment: 


(a) Minimum Qualification 

— 

(b) Experience 

— 

Note: The qualification regarding experience 
is relaxable at the discretion of the Chairman 
in the case of candidates belonging to 
Scheduled Castes and Scheduled Tribes if 
at any stage of selection, the Chairman is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are not 
likely to be available to fill up the vacancies 
reserved for them. 


(c) Upper Age Limit 

— 

In the case of departmental promotion > 


(a) Whether by selection or by seniority subject 
to suitability 

By selection 

(b) Channel of promotion 

Approved probationer in the category of Assistant Engineer 


(Electronics). 
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(c) Qualification Must possess a Degree in Electronics Engineering from a 

recognised University. Post Graduate Degree in Electronics 
Engg. wiB be preferable. 

(OR) 

Must possess a Diploma in Electronics Engg. of State Board 
of Technical Education and Training or its equivalent from a 
recognised Institution or Board. 

(d) Experience Must have served as Assistant Engineer (Electronics) for a 

period of not less than five years. 

Manner of Appointment to the Post of Assistant Executive Engineer (Communication) 

1. Scale of Pay Rs. 9100-250-15100 > 

2. Whether by direct recruitment, departmental By Departmental Promotion 

promotion or transfer 

♦ 

3. In the case of direct recruitment: 

(a) Minimum Qualification — 

(b) Experience — 

Note: The qualification regarding experience 
is relaxable at the discretion of the Chairman 
in the case of candidates belonging to 

Scheduled Castes and Scheduled Tribes if <■ 

at any stage of selection, the Chairman is of 

the opinion that sufficient number of 

candidates from these communities 

possessing the requisite experience are not 

likely to be available to fill up the vacancies 

reserved for them. 

(c) Upper Age Limit — 

4. In the case of departmental promotion: - 

(a) Whether by selection or by seniority subject By selection, 
to suitability 

(b) Channel of promotion 

(c) Qualification 


(d) Experience Must have served as Assistant Engineer (Communication) 

for a period not less than five years. 

Manner of Appointment to the Post of Assistant Engineer (Mechanical) 

1. Scale of Pay Rs. 8600-250-14600 

2. Whether by direct recruitment, departmental (i) By direct recruitment against 4/5th of the vacancies, 

promotion or transfer (ii) By departmental promotion against l/5th of the vacancies. 

(The departmental employees working as Supervisor Gr. I who 
acquires the qualification of Degree in Mechanical Engineering 
from a recognised university or have passed Sections A&B 


Approved probationer in the category of Assistant Engineer 
(Communication). 

Must possess a Degree in Radio Communication Engg. or a 
Diploma in Radio Communication Engg. of State Board of 
Technical Education and Training or its equivalent from a 
recognised Institution or Board 
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3. In the case of direct recruitment:— 
(a) Minimum Qualification 


(b) Experience 

Note: The qualification regarding experience 
is relaxable at the discretion of the Chairman 
in the case of candidates belonging to 
Scheduled Castes and Scheduled Tribes if 
at any stage of selection, the chairman is of 
the opinion that sufficient number of. 
candidates from these communities 
possessing the requisite experience are not 
likely to be available to fill up the vacancies 
reserved for them. 

(c) Upper age limit 

4. In the case of departmental promotion > 


of the Institution of Engineers (India) or its equivalent can 
also apply against the 4/5 of the vacancies reserved for direct 
recruitment). 


Must hold a degree in Mech. Engineering from a recognised 
Engineering College or must have passed Sections 'A* and 
‘B’ of the Institution of Engineers (India) or possess 
qualification equivalent thereto. 


30 years (No age-limit for departmental employees) 


(a) Whether by selection or by seniority subject By selection 
to suitability 


(b) Channel of promotion 

(c) Qualification 


(d) Experience 


1. Scale of Pay 


Approved probationer in the category of Supervisor Gr. I 
(Mech.) ' 

Must possess a Degree/Diploma in Mechanical Engg/ 
Automobile Engg. of State Board of Technical Education and 
Training or its equlvaient from a recognised institution or 
Board. 

Must have served for a period of not less than 5 years in the 
the post of Supervisor Gr.I (Mech.) 


Manner of Appointment to the Post of Assistant Engineer (Electrical) 

Rs. 8600-250-14600 


2. Whether by Direct recruitment, departmental 
promotion or by transfer 


3. In the case of direct recruitment:— 

(a) Minimum Qualification 

(b) Experience 

£V7 a 4jr/o 


(i) By direct recruitment against 4/5th of the vacancies. 

(ii) By departmental promotion against 1 /5 th of the vacancies. 

(The departmental employees working as Supervisor Gr.I who 
acquires the qualification of Degree in Electrical Engineering 
from a recognised university or heve passed Sections A&B 
of the Institution of Engineers (India) or its equivalent can 
also apply against the 4/5 of the vacancies reserved for direct 
recruitment) 


Must hold a degree in Electrical Engineering from a recognised 
Engineering College or must have passed Sections ‘A’ and 
‘B’ of the Institution of Engineers (India) or possess 
qualification equivalent thereto. 
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Note: 1 lie qualification regarding experience 
is relaxable at the discretion of the Chairman 
in the case of candidates belonging to 
Scheduled Castes and Scheduled Tribes if 
at any stage of selection, the Chairman is of 
the opinion that sufficient number of 
Candidates from these communities 
. possessing the requisite experience are not 
likely to be available to fill up the vacancies 
reserved for them. ' 

(c) Upper age limit 30 years (No age-limit for departmental employees) 

4. In the case of departmental promotion:— 

(a) Whether by selection or by seniority subject By selection 


[Part II— Sec. 3(i)] 


to suitability 

(b) Channel of promotion 

(c) Qualification 


(d) Experience 


promotion Approved probationer in the category of Supervisor Gr. I 

(Elec.) 

n Must possess a Degree/Diploma in Electrical Engg. of State 

Board of Technical Education and Training or its equivalent 
from a recognised Institution or Board 

Must have served for a period of not less than 5 years in the 
post of Supervisor Gr.I (Elec.) 

Manner of Appointment to the Post of Assistant Engineer (Electronics) 


1. Scale of Pay 

2. Whether by Direct recruitment, departmental 
promotion or transfer 


3. In the ca se of direct recruitment 
(a) Minimum Qualification 


Rs. 8600-250-14600 

(i) By direct recruitment against 4/5thof the vacancies. 

(ii) By departmental promotion against l/5th of the vacancies. 

(The departmental employees working as Supervisor Gr. I who 
acquires the qualification of Degree in Electronics or 
Electronics & Communication or Electronics & Instrumentation 
Engineering from a recognised university or have passed 
Sections A&B of the Institution of Engineers (India) or its 
equivalent can also apply against the 4/5 of the vacancies 
reserved for direct recruitment) 


Must possess the qualification of Degree in Electronics or 
Electronics & Communication or Electronics & Instrumentation 
Engineering from a recognised unversity or have passed 
Sections ‘A’ and ‘B’ of the Electronics or the Institution of 
Engineers (India) or possess its equivalent. 


(b) Experience 


Note : The qualification regarding 
experience is relaxable at the discretion of 
the Chairman in the case of candidates 
belonging to Scheduled Castes and 
Scheduled Tribes if at any stage of 
Selection, the Chairman is of the opinion 
that sufficient number of candidates from 
these communities possessing the requisite 
experience are not likely to be available to 
fill up the vacancies reserved for them. 
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(c) Upper Age Limit 

4. In the case of departmental promotion:— 

(a) Whether by selection or by seniority subject 
to suitability 

(b) Channel of promotion 

(c) Qualification 

(d) Experience 


35 years (No age limit for departmental employees) 


By selection . •- 

Approved probationer in the category of Supervisor Gr. I 

Must possess a Degree/Diploma in Electronics Engineering 
of State Board of Technical Education and Training or its 
equivalent from a recognised institution or Board 

Must have served as Supervisor Grade I for not less than 5 
years. 


Manner of Appointment to the Post of Assistant Engineer (Communication) 

Rs. 8600-250-14600 


1. Scale of Pay 

2. Whether by Direct recruitment, departmental 
promotion or transfer 


3. In the case of direct recruitment:— 
(a) Minimum Qualification 


(b) Experience 

Note: The qualification regarding experience 
is relaxable at the discretion of the Chairman 
in the case of candidates belonging to 
Scheduled Castes and Scheduled Tribes if 
at any stage of Selection, the Chairman is 
of the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are not 
likely to be avail able to fill up the vacancies 
reserved for them. 

(c) Upper Age Limit 

4. In the case of departmental promotion: - 

(a) Whether by selection or by seniority subject 
to suitability 

(b) Channel of promotion 

(c) Qualification 


(i) By direct recruitment againk 4/5th of the vacancies. 

(ii) By departmental promotion against 1 /5th of the vacancies. 

(The departmental employees working as Supervisor Gr.I who 
acquires the qualification of Degree in Electronics or 
Electronics & Communication or Electronics & Instrumentation 
Engineering from a recognised university or have passed 
sections A&B in Eleclrotrics of the Institution of Engineers 
(India) or its equi valent can also apply against the 4/5 of the 
vacancies reserved for direct recruitment). 


Must possess the qualification of Degree in Electronics or 
Electronics & Communication or Electronics & Instrumentation 
Engineering from a recognised university or have passed 
Sections ‘A and ‘B’ of the Electronics or the Institution of 
Engineers (India) or its equivalent. 

Should possess two years experience in the maintenance of 
telecommunication and electronic equipments. 


30 years (No age limit for departmental employees) 


Approved probationer in the post of Supervisor Gr. I 

Must possess a Degree/Diploma in Redio Communication 
Engineering of State Board of Technical Education and 
Training or its equivalent from a recognised institution or 
Board. 


By selection 
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(d) Experience Must have served as Supervisor Grade I for not less than 

5 years. 

(ii) The following manner of appointment for the posts of Assistent Executive Engineer (Mechanical) Assistant Executive 
Engineer (Electrical) shall be included as under: 

Manner of Appointment to the Post of Assistant Executive Engineer (Mechanical) 


1. Scale of Pay 

2. Whether by direct recruitment, departmental 
promotion or transfer 

3. In the case of direct recruitment:— 


Rs. 9100-250-15100 
By Departmental Promotion 


(a) Minimum Qualification — 

(b) Experience — 

(c) Upper Age Limit — 

4. In the case of departmental promotion:— 

(a) Whether by selection or by seniority subject By selection 
to suitability 


(b) Channel of promotion 


(c) Qualification 


(d) Experience 


Approved probationer in the category of Assistant Engineer 
(Mech.) 

Must hold a Degree in Mechanical Engineering from a 
recognised University or Must have passed Sections A and 
B of Associate Membership of the Institution of Engineers 
(India) or its equivalent or must hold a Diploma in Mechanical 
Engineering from a recognized Institution. 

Must have served as Asst. Engineer (Mech.) for a period of 
not less than five years. 


Manner of Appointment to the Post of Assistant Executive Engineer (Electrical) 


1 Scale of Pay Rs. 9100-250- 

2. Whether by direct recruitment, departmental By Departm© 

promotion or transfer 

3. In the case of direct recruitment'— 

(a) Minimum Qualification — 

(b) Experience — 

(c) Upper Age Limit . — 

4. In the case of departmental promotion: - 

(a) Whether by selection or by seniority subject By Selection 
to suitability 


Rs. 9100-250-15100 
By Departmental Promotion 


(b) Channel of promotion 


(c) Qualification 


Approved probationer in the category of Assistant En gine er 
(Electrical) 

Must hold a Degree in Electrical Engineering from a recognised 
University or must have passed Sections A and B of Associate 
Membership of the Institution of Engineers (India) or its 
equivalent or must hold a Diploma in Electrical Engineering 
from a recognized Institution. 
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(d) 


Foot Note: 


(0 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 

(IX) 

(x) 

(xi) 
(Xtt) 
(xiii) 
(xiv) 


Experience Must have served as Asst. Engineer (Electrical) for a period 

of not less than five years. 

[F. No. PR-12012/17/2003-PE-I] 
R K. JAIN, Jt. Secy. 

Principal Regulations: 

The Madras Port Trusts Employees' (Appointment, Promotion, etc.) Regulations, 1977 approved by Central 
Gove rnment in Ministry of Surface Transport's Letter No. PEM-38/75 dated the 3rd February, 1977 published 
in Tamil Nadu Government Gazette dated the 16th March, 1977 vide SROC 4/77, dated the 16thMarch, 1977 
and subsequently amended vide Ministry of Surface Transports, Notifications. 

No. G.S.R 559 dated the 1st April, 1980 

No. G.S.R. 77 (E) dated the 3rd February, 1987 

No. G.S.R. 16 (E) dated the 9th January, 1996 

No. G.S.R. 650 (E) dated the 4th August, 2000 

No. G.S.R 899 (E) dated the 28th November, 2000 

No. G.S.R 19 (E) dated the 11th January, 2001 

No. G.S.R 379 (E) dated the 18th May, 2001 

No. G.S.R 495 (E) dated the 29th June, 2001 

No. G.S.R. 596 (E) dated the 21st August, 2001 

No. G.S.R 905 (E) dated the 19th December, 2001 

No. G.S.R 906 (E) dated the 19th December, 2001 

No. G.S.R 284 <E) dated the 15th April, 2002 

No. G.S.R. 573 (E) dated the 16th August, 2002 

No. G. S. R 675 (E) dated the 1st October, 2002 




Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 




